Bureau of Waste Management

Status as of
07/11/2004

Waste Management Bureau Director
NR Manager —
1.0 FTE - Suzanne Bangert

NR Data Coordinator
1.0 FTE - Vera Starch

Planning & Evaluation Section
Section Chief
NR Program Manager
0.95 FTE - Kate Cooper
Reduced 0.05 FTE Phase 3

Policy Section
Section Chief
NR Program Manager
1.0 FTE - John Melby

Waste Management Engineer
0.60 FTE - Gretchen Wheat
Reduced 0.40 FTE Phase 3

Mining Outreach**
Prog. Planning Analyst
Cut 1.0 FTE Phase 3

(Dave Kunelius)

Hydrogeologist
0.60 FTE - Barb Derflinger
0.50 FTE - Janet DiMaggio

Hydrogeologist
0.60 FTE Jim Walden
Cut 0.40 FTE Phase 3

Recycling Team Leader
NR Program Coord.
1.0 FTE - Cynthia Moore

Mining Team Leader
Hydro Program Coord.
1.0 FTE - Larry Lynch

Program & Plan. Analyst
0.50 FTE - Kurt Byfield*
Reduced 0.50 FTE Phase 1

Hazardous WasteTeam Leader
NR Program Coord.
1.0 FTE - Pat Chabot

IS Res. Supp. Tech. Serv.
0.50 FTE - Kurt Byfield*
Reduced 0.50 FTE Phase 1

Technical Support Section
Section Chief
Env. Engineer Sup.
1.0 FTE - Dennis Mack

Chemist
1.0 FTE - Dave Parsons

Waste Management Engineer
1.0 FTE - Bob Grefe
1.0 FTE - Amalendu Bagchi

Hydrogeologist
1.0 FTE - Chris Carlson

Waste Management Specialist
1.0 FTE - Tom Portle
1.0 FTE - Paul Koziar

NR Program Specialist
0.50 FTE - Wayne Ringquist
Reduced 0.50 FTE Phase 1

Program Services Section
Section Chief
NR Program Manager
1.0 FTE - Colleen Hellenbrand

ISS Dev. Services
1.0 FTE - John Sissons
1.0 FTE - Agnes Cook

Management Info Tech

0.60 FTE - Dave Kollasch
(Federal SEEP Position)

Waste Management Engineer
0.60 FTE - Surjit Saini
Reduced 0.40 FTE in Phase 3

Solid Waste & Environmental
Monitoring Team Leader
Hydro Prog. Coord.

1.0 FTE - Jack Connelly

Program Assistant
1.0 FTE - Lindsey Miller (Project)

NR Program Specialist

Hydro Program Coord .
(Paul Huebner)
Cut 1.0 FTE Phase 1

1.0 FTE
- Jane Washburn

Financial Specialist
(Michelle Goedken)
Cut 1.0 FTE in Phase 1

Program Assistant

* These two positions were originally 2 full time positions each of which were reduced to 0.50 FTE positions. They were
originally occupied by two different people who no longer work on these positions. Currently, one person is working two
separate half-time positions.

(Doris Nadolny)
Cut 1.0 FTE in Phase 1






